Employee Engagement
Helping employees understand their benefits.

The Power of Innovation
WELLNESS
By leveraging the communication process of a voluntary
worksite enrollment, we help employees understand
the value of wellness and how physical health directly
impacts their out-of-pocket medical costs. By individually
engaging employees in wellness we can drive higher
participation and results.
HDHP MIGRATION
A worksite enrollment is the perfect environment to
educate employees about the value of a high-deductible
health plan and how voluntary benefits help reduce their
financial risk. Employees can then make an informed
decision about which plan is truly best for them and
their family.
BEN-ADMIN SYSTEMS
Voluntary benefits can help aid in the cost of a current
benefits administration system or help your organization
bridge the affordability gap and start experiencing the
advantages these systems deliver.

DEPENDENT AUDITS
We typically find that 8-10 percent of dependents
covered by an employer are actually ineligible for
coverage. One-on-one voluntary enrollments provide
a perfect environment to facilitate audit participation
and compliance to ensure that you are only paying
for eligible employees and dependents.

The Power of Communication
ONE-ON-ONE COMMUNICATIONS
Providing direct, one-on-one communication
to employees helps them better understand their
benefit options, allowing them to make more
informed decisions.
MAKING VOLUNTARY BENEFITS EASY
Lovitt & Touché makes voluntary benefit-driven
engagement solutions a turn-key process for our
clients. With over a century of experience, Lovitt
& Touché knows how to help you deliver innovative
employee benefit solutions that offer easy
enrollment without impacting your bottom line.

FLEXIBLE ENGAGMENT METHODS FOR YOUR BUSINESS NEEDS

FACE-TO-FACE
		

By utilizing benefit counselors we engage employees one-on-one to drive strategic
communication objectives.

TELEPHONIC
		

Much like a one-on-one meeting, employees call a toll-free number and speak with
their benefits counselor.

WEB-BASED
		
		

Employees make a simple “program” election that encompasses both core and
voluntary benefits. Follow-up to the employee election includes delivery of a
customized educational program and voluntary benefits explanations.

MORE QUESTIONS? PLEASE VISIT LOVITT-TOUCHE.COM

